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A. STATEMENT OF NON-DISCRIMINATION  

  

Rose-Hulman adheres to all federal and state civil rights laws banning discrimination in private institutions of higher education. Rose- 

Hulman will not discriminate against any employee, applicant for employment, student or applicant for admission on the basis of race, 

religion, sex, pregnancy, ethnicity, national origin (including ancestry), citizenship status, physical or mental disability, age, sexual 

orientation, gender, gender identity or expression, veteran or military status (including special disabled veteran, Vietnam-era veteran,  

or recently separated veteran), predisposing genetic characteristics, or any other protected category under applicable local, state or 
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Rose-Hulman will reasonably accommodate employees with a disability so that they can perform the essential functions of their job 

unless doing so causes a direct threat to these individuals or others in the workplace and the threat cannot be eliminated by reasonable 

accommodation and/or if the accommodation creates an undue hardship to Rose-Hulman. Reasonable accommodation includes any 

changes to the work environment and may include making existing facilities readily accessible to and usable by employees with 

disabilities, job restructuring, modified work schedules, acquisition or modification of equipment or devices, appropriate adjustment  

or modifications of training materials, and providing qualified readers or interpreters. An employee with a disability is responsible for 

requesting an accommodation in writing to the Director of Human Resources and providing appropriate documentation. The Director  

of Human Resources will work with the employee’s supervisor and the Director of Student Accessibility Services or other appropriate 

individuals to identify which essential functions of the position are affected by the employee’s disability and what reasonable 

accommodations could enable the employee to perform their job duties.  

  

C. DISABILITY ACCOMMODATIONS FOR STUDENTS  

 

Rose-Hulman is committed to providing qualified students with disabilities with reasonable accommodations and support needed to 

ensure equal access to the academic programs and activities of Rose-Hulman. All accommodations are made on a case-by-case basis. 

A student requesting an accommodation should first contact the Director of Student Accessibility Services who coordinates services 

for students with disabilities. The Director reviews documentation provided by the student and determines which accommodations are 

appropriate to the student’s particular needs and academic programs.  
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